The purpose of this research is to analyze the mediating effects of knowledge management activities in the relationships between superiors' transformational leadership and their organizational commitment and between the their transformational leadership and knowledge management activities and organizational commitment by industry with 635 employees of large companies as the participants in this research. The results of this research can be summarized as follows. It was found that the superiors' transformational leadership had significant effects on their knowledge management activities and organizational commitment. Also, it was found that their knowledge management activities had significant effects on their organizational commitment. It was found that the superiors' transformational leadership had partial mediating effects with regard to the mediating role of their knowledge management activities in their organizational commitment. Finally, the results of the analysis by industry showed that the effects of the superiors' transformational leadership on their knowledge management activities were the greatest in the service industry and the effects of their knowledge management activities on their organizational commitment were also the greatest in the service industry. It was also found that the effects of the superiors' transformational leadership on their organizational commitment were the greatest in the IT industry. In this research, it was recognized that transformational leadership plays an important role as a prerequisite factor for promoting organizational effectiveness, and these results imply that transformational leadership means not only achieving goals, but also pursuing changes and innovation and, at the same time, developing the latent capabilities and strengths of the organization's members and promoting their confidence and passion by stimulating their positive strengths, so that they can achieve higher than expected outcomes.
서론
Promotes intellectual achievements by the members Promotes the members to act and think in a rational manner Stimulates the members to consider multiple approaches to solve a problem.
Individual consideration
Shows personal interests to each member Considers the individual characteristics of each member Provides advice and supports to the members Inspirational motivation hows a high level of expectation to the members Stimulates the efforts of the members using various symbols Source : [28] I deliver the information on the decisions by the managers and the events within/out of the organization to the department promptly.
.760 .578
I share my own special knowledge with my colleagues in order to contribute to the work performance of the entire organization.
.745 .555
The key decisions are made through a universal consensus through exchange of opinions between the members of the organization.
.742 .550 
